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Equalities & Human Rights Committee 

Call for Evidence – Implications of Brexit  
 
Tuesday 18 April 2017 

 

Introduction 

 

SCVO welcomes the opportunity to contribute to the work of the committee and 

looks forward to channelling the views, concerns and suggestions of Scotland’s third 

sector to committee members. 

 

As SCVO wrestled with the potential ramifications of the vote to leave the EU, we 

undertook to work closely with our members – as well as both the UK and Scottish 

Governments – in an attempt to ensure the voice of Scotland’s voluntary sector was 

heard as negotiations proceeded.  

 

In the intervening period, SCVO conducted a major ‘State of the Sector’ survey, 

which aimed to gauge the mood, concerns and hopes of the third sector in Scotland. 

In view of the ongoing debate surrounding Scotland’s place in Europe, SCVO 

included additional survey questions to find out more about the view of Scotland’s 

third sector on the EU debate. Some of the key finding from this survey were: 

 

- 86% felt leaving the EU would negatively impact the Scottish economy 

- 81% felt leaving the EU would negatively impact poverty & social exclusion 

- 80% felt leaving the EU would negatively impact human rights & equality 

- 68% felt EU policy priorities had been good for Scotland’s voluntary sector  

- 39% of Scottish charities are/have been part of a European collaboration 

Legal protections 

 

Potential risks 
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The Prime Minister has made clear that the UK will no longer fall under the 

jurisdiction of the European Court of Justice, which enforces the Charter of 

Fundamental Rights of the European Union. The Charter affords economic and 

social rights which are not set out in the European Convention of Human Rights and 

also responds to the challenges of new technology, including data protection. 

 

Whilst the UK Government has stated it has no plans to withdraw with the European 

Convention on Human Rights, the Prime Minister (as Home Secretary) previously 

advocated this, and there are suggestions this may become a manifesto commitment 

in the forthcoming General Election. With no clear indication as to what may be 

contained within the vaunted ‘British Bill of Rights’, wholesale withdrawal from EU 

institutions – and the protections and oversight they afford – is of obvious concern to 

our members.  

 

SCVO and our members appreciate that The Great Repeal Bill will see EU law put 

on the UK statute book. However, there are concerns surrounding the use of 

Statutory Instruments and Henry VIII clauses to ‘correct’ EU laws to fit in with UK 

law. The use of these powers – and the lack of scrutiny involved – could see rights 

accidentally or intentionally weakened.  

 

The loss of checks and balances provided by external courts is also of considerable 

concern and many of our members fear an erosion of human rights and equalities 

protections in the aftermath of withdrawal from the EU. 

 

In terms of human rights, we find ourselves strongly in agreement with the principles 

of the First Minister’s Standing Council on Europe which seeks to ensure there is no 

regression in current human rights protections; that Scotland should not be left 

behind future EU and ECHR progressive developments and that Scotland should 

remain an international leader in developing and encouraging good human rights 

practices. 

 

Below we outline the perspective of gender rights and disability rights charities. This 

is a mere snap shot of the wider concerns third sector have brought to our attention. 

 

Gender rights  
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Gender rights charities have highlighted many of the positive advances made in 

terms of womens’ rights since the UK joined the EU. These include: 

 

 European Commission legal action against the UK Government in 1982 for 

failing to comply with EU law – resulting in the expansion the Equal Pay Act to 

include a right to equal pay for work of equal value. 

 

 The EU Pregnant Workers Directive ensuring health and safety at work of 

pregnant women and new mothers; granted paid time off for ante natal 

appointments (recently expanded to agency workers) and protection from 

dismissal for pregnancy or maternity reasons from day one of employment. 

 

 Paid annual leave for part time workers, which – were this not made a legal 

requirement – would see 2.3 million part-timers in the UK without paid leave 

(1.7 million of whom would be women). 

 

 The ratification of the 2016 Istanbul Convention which seeks to addresses all 

forms of violence against women, aims to protect victims, prosecute 

perpetrators, prevent violence through education and awareness campaigns 

and ensure better data collection, to better grasp the extent of violence 

against women in Europe. 

 

It has been noted that many of these advancements were made despite pushback 

from UK Governments over the decades. With the UK no longer bound by the 

European Court of Justice, it may be the case that womens’ rights in the UK become 

‘frozen in time’ or – should the UK pursue a low regulation economy – are rolled 

back. 

 

 

 

 

Disability rights 
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Disability charities have made clear they fear for the fate of the European 

Convention on Human Rights and the rights and legal protections afforded to people 

with disabilities through membership of the EU. These protections include: 

 

 EU rules on procurement by public bodies 

 the air passengers regulation, which provides assistance for disabled 

passengers travelling in the EU - and similar rules for travel by train, ship, bus 

and coach 

 the EU directive on web accessibility for public sector websites, which was 

agreed but has not yet become law 

 the EU directive on equal treatment in employment and occupation from the 

year 2000, which bans disability discrimination in employment 

 the planned European Accessibility Act, which will set “common accessibility 

requirements for certain key products and services”.  

 

Speaking in a House of Lords debate, disabled crossbench peer Baroness Campbell 

argued that moves to curtail EU immigration would likely have in impact on the 

availability of personal assistants for thousands of disabled people – at a time of 

rising demand for such services. This could see disabled people lose the right to 

independent living, as set out in Article 19 of the UN convention on the rights of 

disabled people. 

 

 

The Economy 

 

Overall strength 

In our State of the Sector survey, 86% of respondents felt that leaving the EU would 

have a negative impact on the Scottish Economy. The strength of the economy is of 

crucial importance to Scotland’s third sector organisations – having, as it does, such 

a bearing on levels of public spending, disposable income/charitable giving and, 

subsequently, funding for many third sector organisations. 
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If the ability of Scotland’s third sector organisations is impinged in this way, there will 

be a real impact on the ability of many organisations to tackle the inequalities faced 

by some of the most vulnerable groups and individuals in Scotland.  

 

Following the UK Government’s decision to cease increasing benefit payments in 

line with inflation, we anticipate the effect of rising inflation will be doubly hard on 

those surviving on already insubstantial benefits. The issue of adequacy of benefits 

therefore falls in to sharper focus. 

 

There is a strong argument to say that adequate benefit payments is a human rights 

issue. The UN Committee on Economic, Social and Cultural Rights states that: 

 

“Benefits, whether in cash or in kind, must be adequate in amount and duration in 

order that everyone may realize his or her rights to family protection and assistance, 

an adequate standard of living and adequate access to health care, as contained in 

articles 10, 11 and 12 [of the International Covenant on Economic, Social and 

Cultural Rights].” 

 

While the debate around the adequacy of benefits has been ongoing for many years, 

and is subject to domestic policy, it is safe to say that the (potential) negative 

economic impact of leaving the EU will exacerbate the situation for those already 

relying on social security for income. 

 

 

Fairer Economy 

The type of economy we will see as a result of leaving the EU will also be of crucial 

importance. The overtures from the UK Government are far from encouraging in this 

regard – with recent threats from The Chancellor, Philip Hammond MP, that the UK 

could become a low tax, low regulation economy in the event of a breakdown in 

negotiations with the EU. 

 

Speaking in the Financial Times (in 2012), the now Secretary of State for 

International Trade, Liam Fox MP said: 
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“To restore Britain’s competitiveness we must begin by deregulating the labour 

market. Political objections must be overridden. It is too difficult to hire and fire and 

too expensive to take on new employees. It is intellectually unsustainable to believe 

that workplace rights should remain untouchable while output and employment are 

clearly cyclical. 

 

“The Left must be given an unequivocal moral challenge: it is utterly unacceptable to 

condemn a generation of our young to unemployment by maintaining all the rights 

and privileges of those currently in work. That would be the unavoidable outcome of 

failing to hold our own in a highly competitive global marketplace.” 

 

Protecting and enhancing hard won workers’ rights and equalities advancements will 

remain a key priority for Scotland’s third sector organisations. The kind of trade deals 

Scotland becomes subject to – whether as part of the UK (out with the single 

market), or as an independent country – could have a substantial impact on the 

rights and protections people in Scotland currently enjoy. If these are eroded, this 

would be of great concern to our members. 

 

 

Sector Funding 

The value of European funding to Scotland over the last programming period was 

£800million, with charities and voluntary organisations receiving a significant share 

through the European Social Fund and the Regional Development Fund. 

 

The 2014-2020 structure enables third sector organisations to access funds under 

the following Strategic Interventions: 

 

 Employability Pipelines 

 Social Inclusion and Poverty Reduction 

 Growing the Social Economy 

 

Beyond this, third sector organisations successfully bid for transnational funding 

which comes directly from the European Commission. Funds of this nature are often 

secured in partnership with organisations from across the EU. It is incredibly difficult 
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to fully assess the scale of this type of funding – although it is known to be 

significant. We understand from our members that many European organisations – 

previously open to partnerships with UK based charities – are now reticent to include 

them in transnational bids. 

 

European funding is often ring-fenced to provide a specific benefit – as outlined 

above. This allows third sector organisations to secure funding for projects to tackle 

discrimination and inequalities. The failure to replace these funding streams (or to 

ring-fence funding for specific causes) poses a great risk to an eclectic array of third 

sector organisations who work to promote human rights and equalities for various 

groups.   

 

 

Conclusion  

From the European Convention on Human Rights in 1953 to the Charter of 

Fundamental Rights and more recent declarations, treaties and conventions, 

Scotland’s third sector broadly agrees that the institutions of Europe and the EU 

have been positive in terms of articulating, protecting and developing human rights 

for citizens of the UK and the EU. Withdrawal from these institutions could see UK 

rights ‘frozen in time’ or, more worryingly, eroded. 

 

The checks and balances provided by the supranational courts of Europe have 

allowed citizens of member states to plead their case to a higher authority. This has 

seen individual citizens empowered and given the ability to fight for their rights on a 

level playing field. The loss of this oversight reduces debate and inquiry and limits 

the power of individuals to challenge their national government. 

 

Whilst, in theory, the Great Repeal Bill will see the entirety of EU law transposed in 

to UK law, there remains a concern that lack of transparency surrounding the use of 

Statutory Instruments and Henry VIII clauses could see rights accidentally, or 

intentionally, lost. Third sector organisations also have concerns that withdrawal from 

the EU represents the start of ‘open season’ on rights and equalities and that – 

should the UK seek to establish a low regulation economy – many of the rights and 

protections we currently enjoy will be removed to achieve this.  
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At the same time legal protections are under threat, the impact on the economy and 

the potential loss of ring-fenced EU funding will see a third sector less able to 

promote human rights and fight the inequalities that remain so prevalent in our 

society. 

 

SCVO and our members welcome the fact that the committees of the Scottish 

Parliament seek and value our opinion on these matters and we look forward to 

future engagement with members to ensure the voice of Scotland third sector is 

heard as EU negotiations advance.  

 

Contact 
 
Craig Wilson  
Policy Officer 
Scottish Council for Voluntary Organisations, 
Mansfield Traquair Centre,  
15 Mansfield Place, Edinburgh EH3 6BB 
 
Email: craig.wilson@scvo.org.uk 
Tel: 0131 474 8031 
 
 
About us 
 
The Scottish Council for Voluntary Organisations (SCVO) is the national body 
representing the third sector. There are over 45,000 voluntary organisations in 
Scotland involving around 138,000 paid staff and approximately 1.3 million 
volunteers. The sector manages an income of £4.9 billion.  
 
SCVO works in partnership with the third sector in Scotland to advance our shared 
values and interests. We have over 1,600 members who range from individuals and 
grassroots groups, to Scotland-wide organisations and intermediary bodies. 
 
As the only inclusive representative umbrella organisation for the sector SCVO:  
 

 has the largest Scotland-wide membership from the sector – our 1,600 
members include charities, community groups, social enterprises and 
voluntary organisations of all shapes and sizes 

 

 our governance and membership structures are democratic and accountable - 
with an elected board and policy committee from the sector, we are managed 
by the sector, for the sector 

 

 brings together organisations and networks connecting across the whole of 
Scotland 
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 SCVO works to support people to take voluntary action to help themselves 
and others, and to bring about social change.  



 

 

Third Generation Project 

 

 

Summary submission to the Evidence Session (27.04.2017) on 

Departure of the UK from the European Union: implications for 

equalities and human rights 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 April 2017  

 

https://thirdgenerationproject.squarespace.com/
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About the Third Generation Project 

The Third Generation Project is an independent research and advocacy organization based in 

the School of International Relations at the University of St Andrews. The Project focuses on 

the collective human rights issues currently facing our world, such as the right to peaceful co-

existence, climate justice, sustainable and community-led development, and cultural and 

community preservation. 

More information about the work of the Third Generation Project is available at:  

www.thirdgenerationproject.org 

 

Contact: 

Ali Watson 

Executive Director 

Tel: +44 (1334) 462930 

Email: amsw@st-andrews.ac.uk 

 

Bennett Collins 

Policy Director 

Tel: + 1 (716) 609 8400 

Email: bjc26@st-andrews.ac.uk 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.thirdgenerationproject.org/
mailto:amsw@st-andrews.ac.uk
mailto:bjc26@st-andrews.ac.uk
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Executive Summary 

 

In keeping with the focus of the Third Generation Project, this submission outlines the 

implications of the departure of the UK from the European Union with a specific emphasis 

upon the implications for collective human rights. This focus in no way seeks to undermine the 

significance of attaining individual human rights, but rather to highlight an important element of 

rights discussions that is often overlooked. In this regard there are 4 key areas that this 

submission seeks to specifically highlight: 

 

1. Worker’s rights 

2. Development policy 

3. Climate change and the environment 

4. The rights of marginalized groups 

 

Worker’s Rights 

 Brexit could potentially result in a significant loss of labour rights because it removes 

certain rights to collective worker representation; 

 if the UK withdraws from the European Charter on Human Rights and replaces it 

instead with a Bill of Rights, something that is still possible, then there could be 

dramatic changes to the rights framework in the UK. 

 

Development policy 

 the right to sustainable development has been an inherent element of European Union 

policy; 

 UK withdrawal from the EU will reframe the relationship that the UK, and Scotland, 

has with developing countries; 

 the UK will lose its ability to play a leadership role in global efforts to achieve the 

United Nation’s Sustainable Development Goals; 

 development policy in general in the EU may also weaken as a result of a lack of UK 

input. 

 

Climate change and the environment 

 a great deal of current UK environmental law derives from EU legislation that has 

evolved over several decades; 

 UK withdrawal from the EU would mean that environmental policy could potentially 

be subject to more frequent change than has occurred under the policy framework that 

currently applies across the EU; 

 climate change also has human rights implications both in terms of the sustainable 

development goals and migration patterns. 

 

The rights of marginalized groups 

 The refugee crisis has been a subject of much public debate, related too to the ‘Brexit’ 

referendum outcome; 
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 If the individual rights regime operated efficiently there would not need to be 

consideration of whether refugees need collective rights, however given that it does not, 

collective rights for refugees may be a legislative option; 

 the future status of the existing case law of the European Court of Justice remains 

unclear. This is a concern given the role that the ECJ has had in addressing equal rights 

for marginalised groups. 

 

Conclusion 

 the danger posed by the departure of the UK from the European Union is that it would 

undermine the UK’s ability to bolster Europe’s role in addressing key global 

development and environmental challenges;
1

 

 there is a need to recognize the importance for the international community of having 

collective rights conversations. If this cannot be done at an international level, then we 

should be striving to push collective rights conversations at state levels – including 

within the Scottish context; 

 the Third Generation Project is arguing for collective rights to be not simply an 

academic discussion but one where we actually begin to discuss practically how we can 

humanize our response to collective loss; 

 the Third Generation Project joins with other NGO’s in highlighting the continuing 

importance of the UK Human Rights Act in the fight against discrimination of all 

forms. 

 we also outline the role that Scotland may potentially play in furthering an equality and 

human rights agenda following the departure of the UK from the EU. 
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Introduction 

Human rights can be defined as the basic rights that every human possesses and that are based 

on the values of dignity, equality, fairness, independence and respect.
2

 Such rights are 

enshrined in international law, and are also often woven into the fabric of state law. In the UK 

human rights are protected by the Human Rights Act (HRA), 1998. The HRA came into force 

in 2000 and sets out the basic rights and freedoms that everyone in the UK is entitled to. In 

practice the Act has three main effects:
3

 

 

1. It incorporates the rights set out in the European Convention on Human Rights (ECHR) 

into domestic British law, meaning that if human rights have been breached, a case can be 

taken to a British court rather than having to seek justice from the European Court of Human 

Rights. 

 

2. It requires that all public bodies - e.g. the court system, the police, local authorities and 

publicly funded schools - as well as other bodies that carry out public functions, respect and 

protect human rights. 

 

3. It means that the UK government will normally try to ensure that new laws are compatible 

with the rights that have been set out in the European Convention on Human Rights. The 

courts will also, where possible, interpret the law in such a way as to be compatible with 

Convention rights. 

 

In addition to the impact upon equality and human rights of UK withdrawal from the EU, 

there is also concern that the UK government will take this opportunity to withdraw from the 

EU Convention on Human Rights – legislation enforced by the European Court of Human 

Rights - which has been part of British law since it was ratified in 1951 and which, amongst 

other things, prohibits torture and slavery, whilst protecting the right to a fair trial and freedom 

of expression.  

 

When we think of human rights, we normally think of individual human rights, either so-called 

first generation rights - civil and political rights like the right to vote or to legal equality – or 

second generation rights – economic and social rights like the right to housing and to 

education. An important element in individual wellbeing, however, is the recognition of 

collective human rights - either rights that are necessary so that members of all groups can 

benefit from the promise of equal opportunity, or those rights that are specific to particular 

groups and that are designed to respond to the unique claims of that group. In the case of the 

former, examples include the right – for a nation or a people – to self-determination, the right 

to peace, the right to a clean environment and the right to development. In the case of the 

latter, examples include worker’s rights or the rights of refugees. The forthcoming withdrawal 

of the UK from the European Union has implications for the protection of rights and freedoms 

in the UK, and in particular for equality laws.
4

 However, in discussions about the impact on 

equalities and human rights of the departure of the UK from the European Union there has 

been little mention of the value of collective rights. In reality, however, the European ideal was 



 6 

at least partly driven by collective rights and by the idea that an integrated Europe would bring 

peace across the continent, that workers would be able to move freely across that continent and 

that they would work under recognized standards of fairness and equality. In keeping with the 

focus of the Third Generation Project, this submission will focus upon the significance of 

collective rights issues in examining the impact of the departure of the UK from the European 

Union. This focus in no way seeks to undermine the significance of attaining individual human 

rights, but rather to highlight an important element of rights discussions that is often 

overlooked. In this regard there are 4 key areas that this submission seeks to specifically 

highlight: 

 

1. Worker’s rights 

2. Development policy 

3. Climate change and the environment 

4. The rights of marginalized groups 

The Scottish Government has been clear in highlighting that human rights should be at the 

heart of government but, as the Chair of the Scottish Human Rights Commission has recently 

noted, there are real concerns around the potential erosion of those human rights protecting 

fairness, justice and dignity as a result of the UK’s changing relationship with Europe.
5

  

 

1. Worker’s rights 

Although worker’s rights are often framed in human rights treaties as individual rights, in reality 

they are there to help people pursue collective goals. Thus, the European Convention on 

Human Rights protects the right to form and join a trade union for the promotion of worker’s 

interests. It is clear from the text of the ECHR that union membership is protected as a way of 

pursuing the interests of workers and of promoting their collective goals. Thus Brexit could 

potentially result in a significant loss of labour rights because it removes certain rights to 

collective worker representation. Specifically, it could result in a re-think of various 

employment rights, which could impact on the way collective rights evolve. Until the UK 

formally withdraws from the EU, the UK remains subject to EU rules but once that withdrawal 

has taken place, what happens next will depend on the relationship that the UK has agreed with 

the EU following departure.  Much of UK statutory law is based in EU rules so those rules will 

not simply evaporate but if they are revised or revoked as a result of the UK’s departure then 

theoretically the UK can remove current EU guarantees over such things as statutory holidays 

and parental leave. Within the Scottish context this means that the process of UK withdrawal 

should ensure that any labour laws are preserved that Scotland wishes to maintain. Moreover, if 

the UK withdraws from the European Charter on Human Rights and replaces it instead with a 

Bill of Rights, which could still happen, then there could be dramatic changes to the rights 

framework in the UK such as capping compensation for victims of sex discrimination. Britain’s 

membership of the EU has led to significant improvements in the rights of women at work, 

however many of the improvements in working women’s rights were as a result of case law 

originating at the EU level. Thus the departure of the UK from the EU will mean that the UK 

government is free to override such judgements. 
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2. Development policy 

The impact of the UK departure from the EU on international development has received 

much less publicity than other areas in policy debates, however there are significant human 

rights implications that stem from UK withdrawal. The right to sustainable development – a 

collective right - has been an inherent element of European Union policy. UK withdrawal from 

the EU will thus reframe the relationship that the UK, and Scotland, has with developing 

countries, resulting in the loss of UK influence in EU development policy and how EU aid 

money is spent. As the Chair of the EU Development Committee, Linda MacAvon said prior 

to the referendum:
6

 

 

‘Development cooperation is vital to both British and EU interests. Climate change, 

political instability, forced migration and conflict – these are the key challenges of the 

21st century. Put simply, development cooperation increases the resilience of countries 

to such crises, providing greater opportunities for governments to be able to provide 

basic services to their populations, improve governance and reduce the likelihood of 

war and conflict.’ 

Arguably, following UK withdrawal from the EU, the UK will lose any ability that it has to lead 

the EU in global efforts to achieve the United Nation’s Sustainable Development Goals.
7

 These 

range from gender equality, to peace, justice and strong institutions, education and reduced 

inequalities. In addition, and over time, UK withdrawal from the EU would erode the UK’s 

role as a global leader in development.
8

 In terms of foreign aid, the European Union is 

currently the world’s biggest donor, providing over half of international aid. The UK transfers 2 

billion Euros of funding to a pooled aid fund – the world’s largest source of multilateral aid - 

that is then channelled through EU institutions, thus extending the geographic reach of UK aid. 

In some cases such aid has a direct impact in addressing UK security concerns. Importantly the 

UK has taken the lead in development assistance in the EU, and thus a UK exit could 

potentially mean that the EU falls behind in its attempts to achieve the sustainable development 

goals, whilst the UK loses its ability to exercise leadership in global development policy. One 

example of this is in terms of the impact of lost taxation revenues on economic and social 

rights. The former UN Secretary-General Kofi Annan argued that lost taxation revenues had a 

significant impact upon the development prospects of sub-Saharan Africa. This is something 

that requires collective action on the part of the EU whilst while supporting the efforts of 

African governments to regain lost revenues.  

 

3. Climate change and the environment 

Another significant area in the sustainable development goals is climate action. Collective rights 

include environmental rights, namely rights to clean and uncontaminated air, water and food 

and a physical environment which allows humans to reach their full potential. With increasing 

concerns about food and water security, and the need for clean energy, action to protect the 

environment is an important element in the struggle for human rights. A great deal of current 

UK environmental law derives from EU legislation put in place over several decades. UK 
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withdrawal from the EU would mean that environmental policy could potentially be more 

reactive as opposed to the framework of gradual policy change currently in place across the 

EU. A UK departure from the EU could potentially have a detrimental impact on the 

European Union Emissions Trading System (ETS), the flagship policy aimed at cutting carbon 

emissions across the continent. The United Kingdom is committed to providing almost 2 

billion Euros worth of funding to the scheme. Without this it is unclear how the ETS system 

would survive. A strong emphasis on the importance of the environment in policymaking 

following UK departure is therefore required. Moreover, climate change could also potentially 

impact upon migration if environmental degradation results in people no longer being able to 

live in their homes.  

 

4. The rights of marginalized groups 

The ongoing conflict in Syria, as well as conflicts in other parts of the world, mean that there 

continues to be factors pushing people towards the European Union. Whatever the drivers of 

migration, the UK cannot afford to stand on the sidelines. A significant part of the public 

discourse surrounding the ‘Brexit’ debate was related to the refugee crisis. The Scottish 

government has been clear in its support of refugees, however there remains a question 

regarding whether a collective rights regime for refugees should be instituted. This would not 

be needed if the individual human rights regime that we already have in place was implemented 

fully and effectively. The problem remains, however, that the individual human rights regime is 

not being implemented fully and effectively, and following UK withdrawal from the EU there is 

no guarantee whatsoever that the UK government will provide any additional protections – 

indeed it is much more likely that the opposite will be the case. Also there is the impact in 

terms of other equality laws protecting groups whose rights may potentially be marginalized. 

This includes increased protection for cultural and religious minorities, e.g. LGBT rights, 

provisions that have become increasingly necessary given a political move towards the right in 

Europe. Moreover, the future status of ECJ case is unclear, despite the fact that it has been a 

successful element in delivering a positive outcome in a number of crucial areas of human 

rights protection. 

 

 

Conclusion 

 the danger posed by the departure of the UK from the European Union is that it would 

undermine the UK’s ability to bolster Europe’s role in addressing key global 

development and environmental challenges. 

 there is a need to recognize the importance for the international community of having 

collective rights conversations and if we cannot do this at an international level, we 

should be striving to push collective rights conversations at state levels – including 

within the Scottish context.  

 in the Third Generation Project we are arguing for collective rights to be not simply an 

academic discussion but one where we actually begin practically discussing how we can 

humanize our response to collective loss.  
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 the Third Generation Project joins with other NGO’s in recommending that the UK 

government not repeal the Human Rights Act, and highlight its significance to the fight 

against discrimination of all forms. 

 in terms of the role that Scotland may potentially play, rather than focusing upon what 

will be lost from the UK’s departure from the EU, it would be politically expedient – 

given the role that Scotland already plays in collective rights issues such as development 

policy and environmental stewardship - to demonstrate the ways that Scotland could 

take this opportunity to further human rights standards not only in the UK but in 

Europe as a whole. 

 it is imperative that the country continue to encourage and foster a culture of human 

rights that extends beyond EU and Scottish law. This strategy includes meeting civil 

society beyond the negotiating table and actively supporting grassroots and community 

led efforts to make Scotland inclusive and accessible for all. 
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